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Asset —-8.209 0.000 —8.544 0.000
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Power —8.817 0.000 —8.415 0.000
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Executive Education Background, Executive Compensation, and the Performance
of Listed Companies: Analysis Based on the Nature
of Chinese Listed Companies’ Property Rights

LI Zhuwei , LU Xuejiao & CAI Shuangru

Abstract: The hottest issue among the senior executives’ characteristics is executive compensation.
Executive compensation is an important indicator reflecting the ability of executives. In addition, education
level is also an indicator of senior executives’ ability. Different from the existing literatures that only include
the two-way relationship between the senior executives’ characteristics and corporate performance, this
paper integrates executive education background, executive compensation, and corporate performance
into a logical framework for systematic research. Based on the nature of the different property rights of
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Chinese listed companies, this paper conducts empirical analysis on the relationship between executive
education background and executive compensation, the relationship between executive compensation and
corporate performance, and the role of executive education background in the relationship between executive
compensation and corporate performance. The results show that, regardless of state-owned or non-state-
owned companies, executive education background is significantly positively correlated with executive
compensation, the higher the degree, the more compensation. In addition, executive compensation is
significantly positively correlated with corporate performance, and there is a compensation incentive effect,
which confirms the mainstream view. However, non-state-owned companies pay more attention to the link
between education background and compensation. Through compensation mediation effect, the executive
education background of non-state-owned companies has a significant positive incentive effect on corporate
performance, while the executive education background of state-owned enterprises has nothing to do
with corporate performance. In addition, executive education background has no moderating effect on the
correlation between executive compensation and corporate performance.This paper proposes to standardize
the senior management compensation system of companies with different property rights, improve the
compensation incentive effect of non-state-owned companies, and strengthen the importance of state-owned
companies on the true ability of senior executives.

Keywords: corporate performance; executive compensation; executive education level; property rights;
moderating effect
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The Hundred Years History and Experience of the CPC’s Party Members’

Education and Management
ZHU Xiaoxiao & ZHENG Xin

Abstract: The education and management of party members which runs through the entire process
of constructing political, ideological, and emotional identification since the founding of the party is a
powerful guarantee for the Communist Party of China to highlight political awareness, emphasize mission
responsibility, and implement policies. Party members’ education and management has gone through four
stages including the period of the New Democratic Revolution, the Socialist Revolution and Construction,
the Reform and Opening, and the New Era over the past 100 years. Since the CPC’s 18th National Congress,
it has been marked by the promulgation of the “Regulations on the CPC’s Party Members’ Education and
Management”, which represents the deepening and comprehensive improvement of the goals, connotations,
paths of party members’ education and management over the past century.

Keywords: the Communist Party of China ; party members’ education and management; Marxism;
hundred years’ history and experience



